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JOB HAZARD ANALYSIS
	Job Site Name:
	294100 Sandridge Energy – Century Plant
	
	Date:
	06 /    / 10

	Prepared by:
	Wes Gregory
	
	
	

	Description or “Scope of Work”:
	Pre- Commissioning – 6 OM Drivelines


	Weather Conditions:
	

	
	
	
	
	

	Please check all identified hazards during your walkthrough that may be the responsibility of Johnson Controls or subcontractors of JC.  Indicate who is responsible by checking either the JC or Subcontractor (sub) column.  Please add any comments that you may have that can further define the safety risks associated with this potential work on bottom of this page.

Competent person requirements - competent person is responsible for identifying existing and foreseeable hazards in the surrounding work area or working conditions, which are unsanitary, hazardous, or dangerous to employees and others, and who has authorization to take prompt, corrective measures to eliminate the conditions.  A competent person is also a person who has extensive knowledge and experience in a particular activity or job function, as well as knowledge of procedural and regulatory requirements.

	Potential Hazards

	
	Yes
	No
	N/A
	JC
	Sub
	Comments
(PPE Required)?

	Will aerial lifts be required (scissor lifts, JLG’s, boom lifts)? (Proper training required and fall protection.)
	
	
	
	
	
	

	Will work in or around asbestos containing materials be required? JC employees or subcontractors will never identify, work with, remove or disturb asbestos or materials containing asbestos.   (JCI policy.)
	
	
	
	
	
	

	Will helicopters or cranes, hoisting and/or rigging work be required? 
	
	
	
	
	
	

	Will work in confined spaces (air handlers, manholes, tanks, vaults, pits) be required?  (Minimum ISTC Certification with proper breathing device and Hole Watch.)
	
	
	
	
	
	

	Are excavation, trenching and shoring be required (ground breaking greater than four feet deep)?  (Minimum ISTC Training.)
	
	
	
	
	
	

	Will work on high voltage (> 600 VAC) be required?  (Proper Sub or Customer Responsibility.)
	
	
	
	
	
	

	Will employees be exposed to fall hazard (working height > 6’ above lower level)?  (Harness and Lanyard needed at minimum.)
	
	
	
	
	
	

	Will work involve handling or transportation of hazardous waste? (HAZMAT documents and stickers required.)
	
	
	
	
	
	

	Will employees be exposed to lead work (paint surfaces)? (Proper breathing device, gloves, etc.)
	
	
	
	
	
	

	Will scaffolding be required?  (Erected by others. Min fall protection required.)
	
	
	
	
	
	

	Will employees be exposed to hazardous chemicals? (Rubber gloves, face shields, aprons, etc.)
	
	
	
	
	
	

	Will “Hot Work” be required (Permit and proper PPE)?
	
	
	
	
	
	

	Will intrusive work on chillers charged with HCFC 123 be required? 
	
	
	
	
	
	

	Will there be an energy source hazard (Electrical, Steam, etc.)? (Perform proper LOTO.)
	
	
	
	
	
	

	Will there be sharp edges or pinch points? (Proper gloves – leather or cut resistant.)
	
	
	
	
	
	

	Will there be any slip / trip hazards?   
	
	
	
	
	
	

	Will live electrical work be required? (Electrical rated gloves, FR clothing, safety glasses and face shield.)
	
	
	
	
	
	

	Other:
	
	
	
	
	
	

	Additional comments:
	

	

	Provide completed form to the Branch/Account Safety Coordinator
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